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Oklahoma companies that have increased sales, improved

productivity, reduced costs, and expanded operations through
CareerTech Business and Industry Services.
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CT graduates earn
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School district data based on 2015-2016 school year. The $31 million refers to the 632 Full-time students who joined the workforce. It does not take into account those continuing their
education. The 15% more statistic is based on Workforce Avg. Entry Level Wage of $12.17 per OESC/OWN for Tulsa area versus CT avg. wage for graduates in job related career. Advisory
results from FY16. Central Technology Center, in compliance with Title VI of the Civil Rights Act of 1964, Title VIl and Title IX of the Education Amendments of 1974, Section 504 of the
Rehabilitation Act and the American with Disabilities Act (ADA), does not discriminate on the basis of race, color, religious creed, national origin, age, sex/gender, disability or veteran
status in any of its policies, practices or procedures. These equal opportunity provisions include, but are not limited to, admissions, employment, financial aid and educational services.
Central Tech offers career and technical training under the national career cluster framework. Admission is open to interested students. Questions, complaints, or requests for
additional information regarding these laws may be forwarded to Kent Burris, Assistant Superintendent, the designated compliance coordinator, at 918-352-2551, Monday through
Friday between 8:00 am and 4:00 pm. For gainful employment information about our graduation rates, the median debt of students who completed the program, and other important

information, please visit www.CentralTech.Edu.
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